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The Five Year
Forward View

|dentified a significant and
widening gap between current
resources and demand on the
service in each of the following
areas:

1. Health and wellbeing

2. Care and quality

3. Funding and efficiency.

The majority of il Inesses
the NHS treats are caused
by obesity, smoking or
alcohal.

Many of these ilInesses,
such as heart disease or
diabetes, are preventable.

Take national action on
obesity, smoking and alcohol.

Give greater local powers to
support local health needs.

Develop national programmes
to target obesity, smoking and
alcohol-related il nesses.

Support NHS staff to
stay healthy and be
good examples to

|ocal communities.

Healthier populations =
reduced hospital
admissions,

Reduced dernand on
NHS services.

People are living longer and
need a wider range of health
services over a longer
period of time.

Care is disjointed *ﬁ%ﬁ&
across different ?ﬁ.ﬂlﬁf

organisations.

Remove the divide between
primary care, community
services and hospitals.

Provide more funding for primary
care to make sure there are
enough GPs to meet demand.

Test new models of delivering care
within vanguard sites that will be
rolled out to other organisations.

Share innovative ways of working
and carmy out research to develop
NEW Ones,

Male sure NHS staff are fully
trained to support
the changes.

Mew ways of working =
greater efficiency.

Batter ability to meet the
evolving demands on
MHS services.

The way the NHS currently
delivers care isn't cost-
effective.

There will be a gap between
patient needs and NHS
resources of £30 billion
ayearby 2020/21.

Reduce demand in NHS
services by preventing ilIness.

Develop more efficient and
cost-effective ways of
delivering care.

Understand the spending
patterns in the NHS and see
where changes could be made.

Create a common
measure for the
good use of NHS
resOurces,

££
£

Reduced demand on NHS
senvices = more effective
and efficient care for
those who need it.

Better use of NHS funds.




BU Preparing for the future

Bournemouth
University

NHS Five Year Forward View

e P> Next steps on the
& NHS Five Year Forward View

w Wessex
Academic Health
Science Network

Contracting for
collaboration Governance and
and efficiency relationships

Consultation and

invalvement ITmrEn

Next Steps published in March 2017 set out how
the NHS will deliver practical improvements and
transform the way care is delivered to ease
pressure on hospitals. This work is currently
supported by:

Academic Health Science Networks (AHSNs) —
supporting innovation and improvement

Vanguard sites — trialling new models of care
focused on better integrating services e.g. GPs.
community nursing, mental health and social
care, moving specialist care out of hospitals to
the community; linking hospitals together

Sustainability and Transformation Partnerships
(STPs) — NHS organisations and Councils across
44 geographical areas working together to
reduce pressures
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al care healthy lifesty port people

5 1O wWork 10 manage their own health, and
together at greater scale, and deliver a address wider social factors that

wider range of services in the community. influence health

Redesigning Strengthening
ncludes ambitions to primary care and prevention includes ambit m‘"'“f
. Improve care in specingc
community and early areas (such as mental
services intervention health) depending on

local health needs,
workforce and quality
Issues, and national

Changing the role of Improving mental requirements,
acute and community health and other
hospitals services

What are the
key themes in

Developing STPs? Improving
. Includes ambitions to
organisational productivity and reduce variation in
arrangements to tackling variations | clinical practice and

non-clinical services
such as procurement
and estates

support STPs in care deliver efficiencies in

Developing

the enablers Workforce

S —— B B

Includes ambitions to develop IT and Includes ambitions 1o improve

digital services, such 35 electronic staff recrultment and retainment,
health records and health apps, and reduce agency costs, and

make changes to the NHS estate, develop new skilis and roles such
such as disposing of unused assets as health coaching and care

and developing new facilities. co-ordination,

England
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UK Apprenticeships:

UK Government aims to improve skills for the UK workforce and has
doubled investment to £2.5bn

* Plan for 3 million new apprenticeship places by 2020

 To fund this, an Apprenticeship Levy came into effect on 6™ April
2017: it requires all employers in the UK with a pay bill over £3
million/year to give 0.05% of their total pay bill to HM Revenue and
Customs

* The NHS levy will amount to around £200m per year

* Levy money is not ring-fenced and must be spent within a set
number of months - considerable pressure for employers to recover
their contributions

* Independent approval of Apprenticeship Standards and regulation of
guality via Institute for Apprenticeships/organisations listed on
Register of Apprentice Assessment Organisations (RoAAO).
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« Document for employers and those
E,?m leading on apprenticeships in their
organisation, identifies
« 21 principles

Specification of 3 main themes:

Apprenticeship - Embedding apprenticeships in the
Standards for organisation’s workforce strategy
England meu - Securing management commitment
July 2017 R ok e - Effective learning programmes and

processes

Guidance for
training providers
and employers

* To be considered alongside the
Health Education England Quality
Framework for education and training

Health Education England

https://www.qgov.uk/government/collections/health-public-services-and-care-apprenticeships
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* Nursing Associate role — 2000 trainees
began programmes at 35 test sites in
England this year funded by HEE

- intention is support for the delivery of nursing
care across the Integrated Care sector

- work under the leadership of Registered Nurses
- Consultation/review of test pilots Spring 2018

- Plan to enable NMC reqistration after 2019
* Nursing Associate Apprenticeship

Standard approved in Aug.17 &
assessment plan has been submitted

o kg * Registered Nurse Degree Apprenticeship
Standards published in Nov.2016
- End Point Assessment (EPA) published 2017
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“Trainee nursing associates must
experience placements in each of the
three health and care settings:
hospital; at home; and close-to-
home.”

Framework includes situational
examples to explain key differences
between the role and level of a
Nursing Associate in relation to a

Registered Nurse and Care Assistant.

Health Education England

Nursing Associate Curriculum

Framework
L
;Y,;F —Is
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e

THE NS

CONSTITUTION
www.hee.nhs.uk oMt kg e 8
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Personalised care and support
planning handbook:

The journey to person-centred care

Supplementary information on practical delivery

waltt 0 the best of My ability. a5 lwant.

Person-Centred Approaches: N\,

Empowering people in their lives and communities to enable an
upgrade in prevention, wellbeing, health, care and support.

Taken togsther. My cars and I hava as much control of
support halp ma live the lifs | planning my care and support

J

| know the amount of
mongy availabis t0 me
for Care and Support
neads and | can
determine now this is
used.

| feel safe, | can live
e lifia | want and am
supported to Manags
any risks.

Ref- National Voices /
Think Local, Act Personal

A core skills education and training framework

K ! \
| am told about tha other sarvicas that ars availabls t0 S0maons in My

skilsf-:-l'car'\e m circumstancss, including support organisations.
Health Education England \ j
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Working together: Improving end of
ife care through better integration

What can | do?

Practical messages for
front line workers

Be led by
the individual's
wishes:

Listen to the parson, and their
carers, act on their pricrities

Doing: Attitude:
Working together, alue other people,
communicating recogrisa thair
and sharing contributions and

expariise

Working together for good end of life care
The partnarship pyramid

TE
COUMCIL FOR @killsforcare
Heakth

Integrated working: working together for good end of ife care

Attitude:
value other people,

recognise their
contributions and expertise

4. Value and understand everyone’s role
and contnbution (the person, ther family
and carers, colleagues).

5. Support each other (the person, their family
and carers, coleagues), ksten, share expertise, be
comfortable asking for support or information.

6. Use ordinary language and speak in ways that are easily
understood, taking account of the situation and the person you
are talking to.

What can | do?

Building the pyramid
Working together for good end of life care. Like any good care and support,

working with someone at the end of their Ives means creating a team of
people around the individual, and working together to meet the priorities,

needs and wishes of the person.
h. éldls":umre
CARE

http://coordinatemycare.co.uk/patients-carers/
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Nursing
Registered Associate Advanced Community NUrse
Nurse (all 4 (to become Clinical and Public Specialist
NMC fields of gcl\a/lci:stered Practitioner Health (e.g.
practice) (Leg\]/el 5: (Level 7: Nursing (e.g. Emergency
(Level 6: Diplomé/ Masters’ Health Visitor, Care,
Degree) U Degree) GP Nurse) Oncology)
Degree)
Standard Standard not Approved for Being Explored Pre Expression
approved for ready: approved development of Interest
delivery Augl7 for
(May 2017) trailblazers/ EPA
plan submitted

After ‘Standard Appicved = ‘Assessment Plan Developed’= ‘Approved for Delivery’

Trailblazer Groups express/register their interest to develop apprenticeship
standards and consist of:
lead employers from around the UK alongside education providers
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« Combine practical on the job training with study

* Apprentices must be employed for a minimum of 30 hours/week

* Employer pays tuition fees and salary for apprenticeship

« Levy can be drawn down by employers to pay for tuition only and price
decided between employer and education provider (education funding bands
set a maximum — currently up to £27,000 for some higher apprenticeships)

» Apprenticeship requires a standard ‘end point assessment’ (independent)

« Universities to work with employers to deliver degree apprenticeships

Apprenticeship Academic Level
Intermediate 2

Advanced 3

Higher 4,5,6 and 7 (e.g. Nursing

associate — level 5)

Degree 6 and 7 (e.g. RN Degree
level 6)

Equivalent to:

5 GCSE passes at grades
A*to C

2 A level passes

Foundation Degree and
above

Bachelor’s or Master’s
Degree

https://ww
w.goVv.uk/a
pprentices
hips-quide
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* Nursing Associate apprentice must
meet 15 standards set out in the
Care Certificate prior to taking
their End Point Assessment.

* The Nursing Associate will deliver
high quality person-centred care
across health and social care
settings. They will work within all
aspects of the nursing process,
taking account of the perspectives
and pathways of individuals, their
families and/or carers providing
holistic and person-centred care
supporting the registered nurse in
the assessment, planning, delivery
and evaluation of care.

1. Professional values and parameters
of practice

2. Person-centred approaches to care
3. Delivering nursing care

4. Communication and interpersonal
skills

5. Team-working and leadership

6. Duty of care, candour, equality &
diversity

7. Supporting learning and assessment
In practice

8. Research development & innovation
Skills and knowledge descriptions are
currently based on the Nursing

Associate Curriculum Framework (HEE
2017)
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R TIFICATE

THE

CARE
CERTIFICATE

This is to certify that

is awarded the Care Certificate based on the standards set by

Health Education England, Skills for Care and Skills for Health

Date of award:
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The apprentice must meet the 15
standards in CQC Care Certificate.

Currently aligned to NMC (2015)
Standards for Competence for
Registered Nurses.

Person-centred focus with an
emphasis on multi-disciplinary,
interprofessional and multi-agency
working

Different areas of nursing work —
home, community, hospital, social
care, public health

Minimum level 2 numeracy and
literacy skills as assessed by NMC
Approved Education Institution (AEI)

Typical duration 48 months

Leadership, management and team-
working

Professional values
Nursing practice and decision-making

Communication and interpersonal
skills

Option specific domains for 1)
Adult, 2) Children, 3) Learning

Disability and 4) Mental Health

Essential skills clusters

|) care, compassion and
communication

il) organisational aspects of care

iii) Infection prevention and control

iv) Nutrition and fluid management

v) Medicines management



BU

Bournemouth
University

Registered Nurse Degree Apprenticeship — End Point Assessment (EPA)

Assessment Area assessed Assessed by Grading

method

Reflective essay — 1. Leadership, Independent Fail (0-39%)

open book, under management and team assessment Pass (40-55%)
controlled and working organisation Merit (56-69%)
timed conditions 2. Professional Values Distinction (70%-+)

up to max. 2 hours 3. Nursing Practice and
decision making
4. Communication and
interpersonal skills

The reflective essay must demonstrate the apprentice’s knowledge, skills and understanding
across the core competences of the Standard. The reflective essay must also demonstrate
values and behaviours being applied to nursing practice

Professional Discussion focused on Independent Fail (0-39%)
discussion with context-based scenarioto  assessment Pass (40-55%)
independent assess the apprentice’s organisation Merit (56-69%)
assessor — 60 skills, knowledge and Distinction (70%-+)
minutes behaviours in regard to

the four components listed
in the chosen option.
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Nurse Consultant
PHD

Universi
Advanced Nurse Practitioner

Masters
Degree Registered Nurse
Diploma/Foundation
Nursi

{ providing
leadership

( Continuing
learning and
development

( Step-on, step-off

Degree rsing Associate

r— Apprenticeships

Higher Care Certificate { supporting
progression
Care Assistant
Care Certificate ( Widening
participation
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Leading Change, Adding Value g

Increase in people with both
physical and mental ill

health challenges kandscape. changing

rapidly

Nurses working

Nurses and
midwives need
to be fit for the

future

across a range of
settings

Maximising the potential of technology

Nurses taking on Preventing ill health
additional and promoting self

responsibilities care

Nursing &
Midwifery
Council

Health and care More complex care needs

More integrated care
delivery and

multidisciplinary team
working

24/7 care More acute care de!ivered
in non-hospital settings
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I'm a Band 5 RN, degree level i &l JulHbmE

BSc(Hons) final
year Student Nurse
(accumulating 3
years of student

I’m a Nurse
Consultant in
Emergency Care,

qgualified in 2016, completed
mentorship in 2017, now supervising
1 Nursing Associate Apprentice, 1

full-time BSc Student Nurse an_d 1 loan deb) perspnally
new RN Degree Level Apprentice funding a part-
time PhD at

University with
contributions from
my employer

.
T 8

2 |

v § i

I'm an experienced Ban " RN,

a® e
e e |

3 4

e !

y | qualified a Diplo 2007
—— with some level 6 C
I’'m a Band 3 Health Care Assistant who Emergency Care (n to pay
has just been aceepted to start my off) and just starting a part-time M
Nurs'iqg Associate Apprenticeship, hoping Level Advanced Nurse Practitioner
to become a RN one day Apprenticeship
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I'M 39 AND I FEEL GREAT!



