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ARE YOU CURRENTLY WORKING
OR HAVE YOU PREVIOUSLY

WORKED IN A PRODUCTION
MANAGEMENT ROLE IN UK TV?

e 90%

w;g: E'&ZEES:EE::&?T ® | currently work !n v !n a production management role
@ | currently work in TV in another role
CIRCUMETANCES? @ I nolonger workin TV
@ | am currently taking a break from work in TV

S 78%

S 12%

27% ———

® Less than 5 years TOTAL NUMBER OF YEARS — 23%
® 6-10years WORKED IN TV?
® 11-20 years
® More than 20 years
38%
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18% —————————

16% ——
Less than 5 years FOR HOW MANY YEARS DID
: 6-10 years b YOU WORK IN A PRODUCTION
@ 11-20 years MANAGEMENT ROLE?
@® More than 20 years
33%

1%

1% |

%

1% ———

® Production Manager
® Line Producer
@ Production Coordinator
WHAT IS YOUR CURRENT ROLE? @ Production Executive
® Head of Production
@ Junior Production Manager
@ Other
® Production Secretary
@ Production Assistant

12% —

14% ——no

16%

4%
1%
3% ———— o 12%
15% —— 8%
® Head of Production
@ Production Executive WHAT WAS YOUR MOST RECENT
@ Line Producer 4% — ROLE IN PRODUCTION
@ Production Manager MANAGEMENT?
@ Junior Production Manager — 15%
@ Production Coordinator
@ Production Secretary
@ Production Assistant
@ Other
38%
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8%

14%
IN WHICH GENRE HAVE YOU
. PRIMARILY WORKED IN A
@ Scripted
® Unscripted PRODUCHO:DTE;:NAGEMENT
@ Both ’

78%
WHAT WAS THE
MOST IMPORTANT ® Studied Film/TV/ Media Production at University
FACTOR IN YOUR GETTING @ Took part on a course or programme outside of formal education
INTO TV { YOU MAY SELECT @ Took part in a targeted scheme (e.g. to promote diversity)
MORE THAN ONE ANSWER @ Through social enterprise, voluntary or unfunded work

IF APPLICABLE)? ® Work experience or internship
@ Through a friend or contact

@ Answered a job ad

@® Other

@ Yes
HAVE YOU EVER SERIOUSLY ® No

CONSIDERED LEAVING

PRODUCTION MANAGEMENT?
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WHY HAVE YOU THOUGHT ABOUT
LEAVING PRODUCTION MANAGEMENT?

The work is not well paid
The role is under-valued/not respected
The hours are too long or lacking in flexibility

'‘Always on" work culture B Very important

M Quite important
[ Less important
M important

| felt overloaded and under-resourced

Extra responsibilities have been piled on

Difficult to juggle work and kids

Difficult to juggle work and other caring responsibilities
Lack of training and development

A better opportunity came along

WHY DID YOU LEAVE PRODUCTION
MANAGEMENT?

The work is not well paid
The role is under-valued/not respected
The hours are too long or lacking in flexibility

‘Always on’ work culture

W Very important

M Quite important

W Less important

M Not an important factor

| felt overloaded and under-resourced

Extra responsibilities have been piled on

Difficult to juggle work and kids

Difficult to juggle work and other caring responsibilities

Lack of training and development

A better opportunity came along

0% 25% 50% 75% 100%
WHAT ARE/ HAVE BEEN THE MOST
IMPORTANT REASONS FOR YOUR
HAVING S5TAYED IN PRODUCTION
MANAGEMENT?
1 enjoy my job

| enjoy miy work in TV

My current position suits my needs in terms of hours and/or flexibility

W Very important
W Quite important
W Less important
M Not an important factor

| like: the people | work with
The money is adequate
| feel valued and respected

| have permanent cantract

| have no other viable option

0% 5% 50% T5% 100%
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HAVE YOU TAKEN ANY CAREER
DECISIONS IN THE INTERESTS OF
ACHIEVING A BETTER WORK-LIFE

BALANCE?

WHAT FACTORS, IF ANY, WOULD HAVE
PERSUADED YOU TO STAY?

Better pay

Better support/infrastructure
Better working relationships
More recognition and/or respect

More flexible working arrangements
W Very important

B Quite important

I Less important

W Not an important factor

Shorter hours

More predictable hours
Opportunity to job-share
On-site child-care

Better training opportunities
Better career prospects

Better job security

0% 25% 50% 75% 100%

WOULD YOU CONSIDER
RETURNING TO PRODUCTION

MANAGEMENT?

N—73%
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© Progress in current industry WHAT ARE YOUR FUTURE
@ Move into a new role/sector CAREER PLANS?

@ Return to education/ retrain
@ Returnto TV

® Don't know

18% .

ARE YOU CURRENTLY IN PAID

49% —
WORK? i

No

o
g

0-49 HOW OLD ARE YOU?

@ Prefer not to disclose
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1%

15% ———————

© Woman
® Man WHAT IS YOUR GENDER IDENTITY?
@ Non-binary

® Prefer not to disclose

3% 1
DO YOU CONSIDER YOURSELF
TO BE DISABLED WITHIN THE ® Yes
DEFINITION OF THE EQUALITY ACT @ No
20107 @ Prefer not to disclose
86%
4% 11%

@ Physical/mobility disability PLEASE INDICATE THE TYPE OF
@ Visual disability DISABILITY WHICH APPLIES TO
© Hearing disability YOU. IF YOU EXPERIENCE MORE
@ Mental health condition

@ Learning disability/difficulty

@ Long-standing illness or health condition
@& Other

THAN ONE TYPE OF DISABILITY,
PLEASE TICK ALL THAT APPLY.
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1%

4%
1%

2%
2%

@ White
WHAT IS YOUR ETHNIC @ Asian or Asian British
GROUP? @ Black, Black British, Caribbean or African

® Other ethnic group
@ Mixed or Multiple ethnic groups
@ Prefer not to disclose

91%

1%

® Full-time employment - permanent contract
@ Full-time employment — fixed term contract
@ Part-time employment - permanent contract WHICH OF THE FOLLOWING BEST
[ ] P'aﬁ-ﬂmer emsmment = fixed term contract DESCRIBES YOUR CURRENT

@ Self-employe

@ Unemployad (looking for work) EMPLOYMENT STATUS?

© Unemployed (not looking for work)
@ Student

© Retired

® Inability to work

® Prefer not to disclose

2%
1%

3%
9% ———

49 ——.
@ Lendon
1% —— @ South East {outside of M25)
— 43% ® Suﬁ West
North West
B WHERE DO YOU LIVE? -
® Midlands
@ Scotland
® Wales
@ Morthern Ireland
® Yorkshire and the Humber
10% ——
19%
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WHAT TYPE OF

@ A state-run or state-funded school that was non-selective
@ Astate run or funded school that selected on the basis of academic ability, faith or other grounds SCHOOL DID YOU MAINLY
@ An Independent or fee-paying school but your fees were paid in part or full by a bursary ATTEND BETWEEN THE
@ Anindependent school, and your fees were not paid in part by a bursary AGES OF 11 AND 167
@ Attended school outside of the UK
@ Prefer not to disclose

4%
1% —‘
3% ——————.,
o 23%
12% —. ® Modern professional occupations
THINKING @ Clerical and intermediate occupations
BACK TO WHEN @ Senior managers and administrators
YOU WERE AGED ABOUT @ Technical and craft occupations
14, WHICH CATEGORY BEST @ Semi-routine manual and service occupations assistant
6% — DESCRIBES THE SORT OF @ Routine manual and service occupations
WORK THE MAIN/HIGHEST — 794 © Middle or junior managers
INCOME EARNER IN YOUR @ Traditional professional occupations
7% — HOUSEHOLD DID IN S Honetemnemployed
@ Retire
THEIR MAIN JOB? & Danthnow
@ Not applicable (e.g. grew up in care)
6% — © Prefer not to disclose

S 19%
12—

WHAT IS THE HIGHEST LEVEL

@ Degree level or Degree equivalent or above OF QUALIFICATIONS ACHIEVED BY

® Qualifications below degree level EITHER OF YOUR PARENT(S) OR

@ No gualifications o

@ Do not know or cannot remember GUARDIAN.E:IE:: 11-:: THIERLS 52%
@ Prefer not to disclose
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Contact us for further inquiries:
Christa Van Raalte
cvanraalte@bournemouth.ac.uk

Bournemouth University
Fern Barrow

Poole

BH12 5BB

UK
www.bournemouth.ac.uk

To view the full report, please go to:
https://eprints.bournemouth.ac.uk/3
9530/

This project was funded by The

the British Academy and o, h

the Leverhulme Trust { \ Brltls
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